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ABSTEALT
Ihe porpese of this study was tooestablizsh the etfecr of work envimonment oo emplovess’
performance in“Uanzania Wildlits Protestion Fund, The poblemn of sudy was poer cnployec
pertierane:, Tl [olowing abjeclives sonled the slody: 1) 1o delermine the efTecl of
Apervizer supporl on empleves perfluommance in Taneanis Wildhilfe Proteetion Fand: §1] oo
elaiplizh the etfect of pertormanze teedbaszk on emplayee performance in Tanzania Wildlife
Protestion Fund; and i) to defermine the ellest o work incentives oan smployecs’
gerformance in Taneanis Wildlile Prolection Tund. The sludy adopted o deseriplive survey
desipm usmip questinneaites 85 the mwain rescarch instoument, The targeted sample size was
I6d respondents, aewever, 141 were uble w purtivipats in the sy, Data was analvaed wang
[fequeney and poreontage tahlea; mean and stendard desviations; and rapression analysis. The
aridly Loumd thist supervisar suppart significantly affects employes performance in Tanzania
Wiidlife Protection Fund, Twihermors, the sludy found thal pecfrmanee fesdback
symificantly effeets emplovee performance in Taazania Wildlits Frelection Fund, Similady,
(e aludy ound that work inccntive significantly attocts employos perfoemanss in Tanzania
WL Protection Fund. The stody coneloded that work eoviromment affoes the level of
amponyes perforimanc:, dnplying  hal belter supervisor supporl, improvement in the
arovisian ot perfrrmance teedback and work incentive, sipmiivently ciuses an improvenmenl
o zmpleves performance, The stdy made the following recommendations: waining of
SUPCViEors on proper mandpement and leadership skl desioning o perfonmaence fesdhack
that provices daily resnlis; and desipming poed empluves inuenlives schemes woinclude a
ruix of hoth finangial and non-financial incentives. The new kiowledse added is that work
covbcwmnent  dimensione  (Le supendsor suppott, perfommance  feedback, and  owork

ineentives) significantly alfect emplovee peclomonse in lhe service seclor.



