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L IR TVTTT ADAPTING TO SOCIETY'S CHANGING NEEDS

Pay for lecturers a
serious policy issue

“When we undenveiue 3
PRRESSON we als0 tol the

et generation of dnight
eRatrs they showkd not bother
taaching— that if they do

they st tale 2 vow OF poverty.
Lecturers who spenxd rghts

Y weekends working other
OB CAMOT DASSDY devote

the mecessan attention o

thew students r lesson plans
Tvel worse. talented undversity
Shudents who ane passonate
about teaching. dut seeling 3
stable fdture. apt out betore they
even begn

NS NATUSIMEN RWES

nent sponsorship of post graduate
aducation, most academics pay for
their own expenses in terms of fur
thering studies which is a enitical e
Quremant for one'’s promotion to an
academic ladder

And with mast universities lacking
funding to upgrade their library sys
tems, lecturers find themselves buy
ng text books for teaching out of their
own pockets. Many a time you wall find
lecturers buving their own reams of
paper and other statianery for official
use

Tt s very common to find lecturers
using thedr own personal computers,
prnters and scanners in a public of
fice. The undervaluing of the teach
ing profession generally is the reason
quality academics are walking away
from the profession

When we undervalue a profes
sion. we also tell the next generation
of brght educators they should not
bother teaching —or that if they do,
they must takea vow of poverty

And students pay a price: Lectur
ers who spend nights and weekends
working other jobs cannot possibly
devote the necessary attention to their
students or lesson plans. Even worse,
talented university students who are
passionate about teaching, but seek

"

:

ing a stable future, opt out before they
even begin. No lecturer should have a
second job. Lecturers should struggle
less financially so they can focus on
their eritical work in the classroom
and other university core functions of
research, community service and in
novations

What we can do about ft

Tackle the pay and other factors that
are prompting lecturers to quit and
is dissuading people from joining the
profession. The policy Interventions
and institutional decisions to invest
more in academics pay must be sup
ported by all development loving citi
ens for economic advancement of our
country. The President is nght to direct
the Ministry of Education to better pay
for academics and scientists. With this
mentality and focus, higher education
will be able to play a key role in achiev
ing the 2030 Agenda for Sustainable
Development and the 17 Sustainable
Development Goals which aim to end
poverty and ensure prosperity for all
among other goals.

Katusiimeh is an sssociate profes-
sor in the Department of Gover-
nance and Public Administration at
Kabale University.

OLD AND PROPOSED
MAKRRERE SALARIUS

Cuirent Salaiios

Professor (sclence): Shs9 6m
Professor (arts): Shatm
Assoclate professor: ShsB 5m
Senlor lecturer: Sha’ 5m
Lecturer: Shsh Bm

Assistant lecturer: She5 3m
Toaching assistant: Shed Im
Professor: Shsd Bm- Shel5m

Snr consultant (med): She7.3m
Shsi?m

lecturer: Shs7 3m-

Shs12 2m

Director Sclence: Shs3 bm
Shs16m

Doctor: Shsdm- ShsSm
Sclentist: Shs] 2m-Shed 5m

Professor: Shs8 6m- Shs15m

S consultant (med): Shs7 3m-
Shsl7m

ity lecturer: Shs/ 3m-
Shs12 2m

Director Science: Shs3 6m-_
Shs16m

Doctor: She3m- ShsSm
Sclentist: Shs) 2m-Shs3 Sm




